Organizational Action Survey

1. How much of a challenge are your work objectives?
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8. How do you handle problems that appear to be unsolvable? 5
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Organizational surveys can be analyzed, interpreted, and acted upon in many

The organizational hope scale summarizes the five principles. The middle column —
The Golden Mean - lists the principles with two defining criteria for each. The end-

ways that are true to the five principles of hope. We've created an Organizational
Action Survey to help gain focus.
From the book Putting Hope to Work by Harry Hutson and Barbara Perry {published by Praeger, 2006)

caps on the left side are shorthand explanations of the principles. When leaders and
their organizations are working between the extremes, the result is additive to hope-
fulness — a good thing. When there is deficiency or excess, it’s not a good thing.



